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Impact of Market Access Regulation on Employment
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Abstract: Employment is fundamental to ensuring people’ s livelihood, and it is also an important force in
maintaining social harmony and stability and ensuring national economic vitality. A fair, unified, and perfect
market structure and social institution is the key to promoting the healthy development of all entities and ensuring
the sound operation of employment systems. As a liberal market access system, the negative list system for market
access gathers all kinds of market subjects, balances market factors, and improves production and operation
mechanisms with the concept of a unified national market, which is of great significance in driving employment
growth and alleviating structural employment contradictions. Therefore, this paper examines the impact of the
negative list system for market access on employment from the perspective of social institution building, especially
on the expansion of employment scale.

Based on the data of A-share listed enterprises in Shanghai and Shenzhen stock exchanges from 2007 to 2022,
this paper empirically tests the impact of the negative list system for market access on employment and its
mechanism. The empirical results show that the system has a positive impact on employment. The mechanism test
reveals that the system can improve the employment level of enterprises by alleviating labor market distortion,
intensifying industry competition, increasing job creation, and reducing job destruction. The heterogeneity test finds
that the system has a driving effect on employment in regulated industries and groups with a high degree of market
segmentation, a high degree of entrepreneurial activity, and a high labor income share. Furthermore, this paper
further investigates the conditions for the realization of high-quality and full employment in two parts; improving
employment quality and optimizing employment structure. The conclusions provide empirical evidence and policy
implications for promoting market-oriented reform, creating a fair and just competitive environment, promoting
employment growth, and improving people’ s livelihood.

The contributions lie in two aspects. This paper advances research on the quality and structure of employment
and enriches the research on the negative list system for market access, exhibiting practical significance. In addition,
it incorporates the research on the regional-level employment effect and includes the employment of private
enterprises, making the results more convincing. This paper proposes further shortening the negative list, expanding
the employment scale, and fostering a favorable employment environment within the framework of constructing a
modern socialist market economy, aiming to improve the employment systems and mechanisms, and on the basis of
scaling up employment, further enhance employment quality, and optimize the employment structure.

Keywords: negative list system for market access; employment scale; employment quality; employment

structure ; high-quality and full employment
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