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#0315 53.80% , AR it 40. 49% W GEAE S UL B 2RI 5. 71% s AR AT AR IR AT 2 4ERR O 5. 31 4F
(bR 4.53) ARSI S A 56 A, Lotf 16 A FIBAST S AR IR L R 26 ~ 56 27, S35 4F %
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TEBUE A AR 4R R 2 8. 61 4F (ARifE2E N 6.56) .
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SPSS 21. 0 ,AMOS LI K25 Process X FEA B 4T Ge 1t 70 07, GG R A (15 BE RIS 43 B i ik PE &
T R OGS B K mE 43 #T

1. P BA 5% [ acd ) fet 3%

BT A A St ERAIEA T T ATAG . O T HEAT EE A T AT S B A B A — AN AR X TR AR
5E P BAAY 53 ELA AR ERAE S, ARYE IR (Chan, 1998) AYBFFT , 24 A1 B & B3 B8R SZ 3] 1 ¢ o ik ek, o8 1
3k — A BAREE | SR FH 2 R A B — S0R 2K P BA B B I8 B AR50l T, e 0 R 1T i 3 1 2 1T PR 8 )
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AR IR B 1] 4 o g T BT 2 R 118 A A AT AT A A0, LA fn 1T A PR 80 194 S5 Jo P [ B R i FAT A ] g
225 ARIE R R % RSO T AL 4 AR R R T R X S I AT TR N B B
o, < 0027 D5 HeABAT] AR BT 8 8 80k 3 A BA e oK 2 50 R S0 027 D s Tl ] AR i s B2 2 13
K" RN —EE 28 Cronbach’ s ) 28 0.773 1, 4415 (CR) {H4 0. 783 2, 4475 22 L Bl
(AVE) 4 0.689 0,

2. A BRIN[A L3R

P BAIA] £ BA B B3 R AT P, 225 20 2P0 T) om0 S AR Al T A J22 T 1 156 100 0 73 224 1 %, 33
5 A, dn e AL A A A AR R 2L H S IR . 1B R A Cronbach’s o 24 0.910 9, CR {H4 0. 756 9, AVE
{59 0.738 2,

3. Bl A AR e

P B B 57 X B3 P SR AR R R AT T 1A . 2 BRI BN 5% [ ok 0 SRR v 00 kT 1k, 01 P R A 8 R el 3R 11
SRV BAZ TG, DR L B0 et e 1) S S X3 A T BRI 15 . AR SCIRBR SR FH S IR B — S0 =X fii )
Bl [ TR AR R IR A = I, A SO AT TR R AR A, ekt [ O A b A
7)) BE T3 A (0 B O TR X [ e A1 B M e R B BE A 507 o 1% 1Y Cronbach’ s o
0.798 7,CR {4 0. 823 1,AVE {5 0. 734 0,

4. HIBAB BT ST i 3%

BAB TR R AT AU A T PEANY , AT A BB St 3R A5 - A AT A ™= A T AR 20 sl i 7 S Sk HAE
PR 4 AN %R 1% Cronbach’s o 4 0.896 1,CR {84 0.757 3,AVE {5} 0. 634 4.,

5. R AR

P8 B A5 ey P BA ST S EAT RN, SR FH A 7RSS (Jansen et al., 2006 ) " 2 il () 5 ¢ 0 FB000T 4 45 &A1)
FRAER T IR 5 AR AL AR 5 3 50 “ FRATAY & P R W b TR B 7= AUB IR 45 %67 5 AN I H . % R 1)
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Cronbach’s « 4 0.722 2,CR {5/ 0. 837 1,AVE {5/ 0. 712 8,

6. ¥ il A8 i I

WF TR W, AT BAAILASE 25 5% [T A A0 387 ™ 26 81 U 052 i, AT AR ASE o oK 2 5% il 81 A i B 19 22 3 T
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T B R B2 1 R T R e Y A B B A 1 Sl — 00 S M 1 A AR E B R B 5 A BA B A O
R [R)AF % T i 23 A S [R) 00 Je R0 Rn 22 56, DA o A B = A R i 2 B T AR A T AR D Ok
TAEZ 55 23 1F S — 30 AT BA otk MR A AE T T A, SR 68 48 78 [T BA rb 3 47 43 52 R S8 3t , U] 25 %oF 141 BA 21
B W BRI AR S T AT BB | A B 2 R T SR L P A ST 25 4T i A
BASF- 24 TAEAERR .
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(—) BEHEEF o

i A Mplus 7. 0 % 5 A AR S HEA TS b R 204 R 1 s, AL RS ARL LE ORI T
&G AR X*/df=1.351 9, RMSEA =0.070 1,CFI=0.922 2, TLI=0.904 0,SRMR=0. 076 8, [Xtt 7] LITA Ky
AR SCAB AR Y Hp () A5 g 22 ] HLAS BT X 305

x1 WIEEEFHWER

oA X2 df X2/ df RMSEA CFI TLI SRMR
FLH TR (TO, T, CCE, TIP ,ED) 167. 634 4 124 1.3519 0.070 1 0.9222 0. 904 0 0.076 8
VU -FAERL(TO, TI+CCE, TIP ,ED) 199. 905 9 128 1.561 8 0. 088 2 0.872 0 0.847 1 0.1122
= FAEEI(TO, TI+CCE+TIP ED) 320.947 8 131 2.450 0 0.1422 0. 661 1 0. 604 2 0.1313
Z TR TO+TI+CCE+TIP ,ED) 393. 695 4 133 2.960 1 0.165 3 0.535 1 0. 465 4 0.1512
PP T BEH ( TO+TI+CCE+TIP+ED) 449.047 0 134 3.351 1 0.1812 0.4383 0.357 6 0.1728

TE:TO=WI\RE BTl R T1=WBIAR; CCE= I VEEMBRE; TIP=WIBNGIFTSTL; ED = shdstk,

(D) BB A

T AR SO 14 3 A 1T BA 2 T 2% 6 (1A B¢ B el e | AT AN [m] )3 1 B AR ) 75 22 A0 P T A B
B R A EANZ 1, LT TR AR, 2B BB Bt FEA 1ICC (1) JICC(2) Al
r,, Z3A2 0. 131 2,0.732 2 F10. 910 1; HIBOIATR] A3 =AM 4E45R53510°0 0. 154 2.0. 643 1 F10. 919 2; Bl 4E
PRALREIYIX =AM HFR4F B 0. 143 9.0, 550 1 F1 0. 920 4, ARHEA M1 (James, 1982) [l HF5E,1CC (1) |
ICC(2) Al r,, Bi435) k%] 0.05.0. 50 #1070, P LA b 35 4 S A7 345 O F A8 L BAJZ T HEA T 2347

(=) RS SHEEMES

AR R PEGE T ARG AT W3R 2 Fos . & SR R e G it o0 B, 046 78 6 0 Y (B R AR v 22
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Abstract; In the past three decades, perceived overqualification has received increased attention from scholars.
Existing research mainly focuses on the negative work attitudes and behaviors caused by perceived overqualification, with
little exploration of the potential positive effects of overqualification. Furthermore, scholars have explored the influence
of perceived overqualification at the individual level, with little research focusing on the team level.

Teamwork increasingly emerges as a vital mechanism for value creation within companies, making it appealing
to scholars to carry out perceived overqualification research at this level. This paper suggests that when individuals
perceive higher qualifications of team members, their sense of deprivation decreases and they tend to classify
themselves as part of an elite team, thus exhibiting higher performance. In other words, perceived overqualification
provides a basis for team members to divide their identities. When perceived overqualification becomes a team
identity that team members unanimously agree on, in order to pursue a positive self-image, team members have
higher initiative and will strive to improve team performance and external evaluation. Adequate knowledge level also
enhances the team’ s sense of efficacy in completing creative tasks, which is in line with the social identity model of
collective action (SIMCA). This model integrates social identity theory and self-categorization theory, elucidating
the role of group identity and group efficacy in promoting collective action. In addition, the uncertainty-identity
theory suggests that an individual’ s need to reduce uncertainty is an important reason for seeking identification with
a specific type of social identity.

Based on the SIMCA , this paper conducts an empirical test with 351 paired data from 72 work teams to explore
the influence mechanism of perceived team overqualification on team innovation performance from the perspective of
identification-efficacy and examines the moderating effect of environmental dynamism. The findings reveal that
perceived team overqualification positively influences team identification. Moreover, team identification mediates
the relationship between perceived team overqualification and collective creative efficacy; team identification and
collective creative efficacy exert a chain mediating effect between perceived team overqualification and team
innovation performance. Additionally, environmental dynamism moderates not only the relationship between
perceived team overqualification and team identification but also the chain mediating effect between perceived team
overqualification and team innovation performance. These conclusions enrich previous research on perceived
overqualification at the team level, providing theoretical and practical implications on how to transform the human
capital of high-performing teams into innovation value.

Keywords ; perceived team overqualification; team identification; creative collective efficacy; team innovation

performance ; environmental dynamism
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