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A5 B — e 22 R B I ?
TR AER A
RO AEE 1A

NEREJESNECERA AT I RF L REENTEREAER, AXETHEYTELE L, Kt 5
EHAEM R T THREREAT N ERANA L RAM, AL 32 RN BERAEHREG TN (1) FESL
ERRGEFAR THRIAATEL, XRBFLR IO HERETEL Q) R‘BEANTE A HER N E LA
ELEHSNEE TRBETHZEARFNER WS ESFAEIRALHEER TRADA T ELATRD THHE
RATH , A B R A T WA EESTE M THERETH ;B RKTEERFH L REEMLEFL
HaRABATERANERER FERSRMORABVPAVTERESEHSALELS THEELETHZENFAMER;
(HRRTEAREWZLRBHFLESAENGHARTELNER A FLRSHNBHHEEATERLS
EHNEE THREEATHZ BN FMER, FRLERT NI NE R LB S EFAEE R T TEERLETHZH
KENBRGETHER, EASTESFALTHAN R REELEREBT ERNLEAE T,

KBRS EHLE RABATERL FHARATEL ITHEHEETH RKRIHEARFHE

hE 5 ES F272.92 X ERFRIAAD . A X EHS1000-7636(2024)06-0131-14
— [l

737 1) Sl A7 A A Aol T I R AT B PR, AT SRR AR ) BAS | LU B8 P e D N T 58 e 22
[ TAEAESS | 3O TSR AN T I ) B b 28 22 F A 55 1 F D IR B . e A B AR AR TR MRl 5 T R
(9 PRSI0 T 50 T AT 55 v B AR ) O FE SR ) N 58 I UL 55, B T AR 2 — 0 2 1 ZEAR AT 55 ]
BER I, AR R T, 2L 55 A3 (multitasking ) SO Al 63 T W R TAER S IRA , 24155 Ab BEXT 51
TIRETAAT A= A ERE Ry [ NS IS 2 AT 55 AL BREEAT T A s R, A2 FH NN ZAL 55 4b
PRRERA B TR AN RE 1 TR LA R B AR G | T A AT 55 A BT BT RE D I

R H 3 . 2023-03-03; & =1 H 1. 2023-12-10
BT . ERK A RB AT 35 E T Y BSAG EE  S5 A It K X 51 T AR R R R AL SE " (71672118) 5 T R4 4T
AL SRR T AT E < B A R A PR I N I 2 A AS TR AE S AT AR 7 (2023CI121)
EF RN ENTIE  EHRATE 5 K2 TR HE e i LA 4R , bt , 100070,
WA R RR 5 R LR B e B S A TR
[T B g R B R A A BEAA BRI, KRN 450016,
8 B B 4 T A AP
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FERAL SRS oz 97 MR BRI, A B9 & B 24T 45 A BRI F A B X R T =R i s i, A5
FENR, AT 55 A SRR AR AT 3 T AR T AR T INEEA S5 1O B0 3 9 TARESTRL, B 4n, R if i 2 Fi A R BUJe
(Kapadia & Melwani,2021) A Z4T: 55 &b BRI o £ 5 A0S R B AN R TG e | i — 2D A it Jm AT 55 19 1
WG AL AR, ZAT 55 W FRAT Ry S5 FEAR AR Gl T i, (0 5 AR S o 2 8] U ALSG
R ST A A LR 2 AT 45 A B B TR SE BRI T A 25 R (RO B BT 24T 45 Ak
PR MR ARTE S — B S5 18, T AR5 A0 B 53 T TAETT e R i A feift — PR, BT
CL AT BIFFE 45 S BRI A 9 7 TR B 1 A 55 A B, AR SCHE T 224 55 b B AT B 2% B0 T A 45 21 7 A 3L
TGN,

TAEHLHEFT A (workplace procrastination ) J& 48 51 T A7 B IR 52 i TAEAH AT 55 0947 Ry, HAR R B — Lt
5 TAETCRMAT RN TAEHLE B A Al 21 2 o 5 3 77 78 174 [ R, — 0T by 48 B0 B e 114 R AT
R ER RS 80% 1 51 TAFTE TAEHIAE IR G DR otk , R 90 2 IO T A 46 B 47 A 194 i R i 7 52 1) 2 R A
AP A BRE 2 0T . AR, B SR 25 8¢ TARAT 55 A AnAe] S BT AR HE B4 T R A AT FEAT 9K LA fik
Z RSN AT A A B AT S5 A B B T T AR E AT Sy A A [A] — D 9 HE S R SR A
AWTFEE 0 TAE AT 24T 55 A BRI ANASAS TG AT: 55 vh W FIAT: 55 U046 56 [R) L, 3xX 25 (- A By il B T 3
AR ( central attentional bottleneck ) ), FH I AT BE X AT 55 AT FI1 58 8038 BLIE A s i . (B G 225 R
ZAT 55 A ERRE S B K AR B A TAEAT R, B0, X145 N (Liu et al.,2021) % 32T 55 Ab P GG 1o 2 5
BT TAEB A A 8k s 25 E AR B (2023 ) (FFEIESE T 24 51 T3 40/ 19 T AR & U AR S
SR | 22 AT 55 A P A e e A P R DA S T R (e LA R 2 s AT R L AR SGACR TR
TR AT 55 A PR R SEAFAE 25 5 AN B3 T 2241 45 A B A0 DA R Ay B i i et A S )12 s v 2
G TARMAEA T N AR 22 AL RE M, 15 1 (regulatory focus ) 1E N IMARY—FRR S BIBIHL, 78 24T 55
AbFR S TAEHSEA T Z [A) 0 OC R AL T S AR . A AR S NS U MR R RSB R R A S %
TS BRI 0 AT 55 A B2 T AR I b — A B AT S 1 B, L TR e, il Tt
TN HURIIEAS 24T 55 AL BRIFIE RE I 1 A I 5 48 A, 110 77 A 22 S AR AR A4 T 28 B AR SCEHE 1Y)
AR )R,

A SO AR TAE H FIE W BEAE S 24T 55 A0 38U 4o T AR I8 5 £ 0 ) AR 4 S A7 S AU 26 AR
AT AR SIS AT AR A I R 2 32 B AR SO T AR IS B R N MR ZE i 3k [l g m ) ok TR A
FETH W AR R B A& R BT, HAE 24T 55 A P55 3077 4 5 2 TR 75 I 95V T A W S AT R . S i
ZAT 55 AE 3B TARZEOR IS RO TAE F I8 M B2 8 1 A AR 28 R oy 52 9 i 5 BRARL B 3R 9 P R Y
F3U R AR B (R R R B S R, T AR T S A ) T BB AT s RO T 1 R 9 Wi AR A A
PRT NG TR AR 092 255K, 24T 55 b B S 25 5y 35 D AR 1) 7 80 Y 300 1 6 A, AT 3 B0 A 4t 2B A 7
SRR . P R R AR B 378 M 9 ABHRUA F1) i — 20 L 22 AT 55 b B0 22 S5 Ak 52 i) D T T A i Sk
13 A E A

25 LIRS SCEE TR AR A ) DR B AR Y A ORI B AR AR T A A TR 24T 55 A BN AR
i SEAT A AR HIBLL, IE5 I AR AR B G M AR M5 A2 &, DU & 2L 55 035 TARH GEFT o ¢
FIHEGEIIS I NIRRT E A SV IS N 24155 A0 BX — TAE R S M AH AT 58 3R UL U 2 5

L BERI AT L (R B
TAEHIES T S 1 D 2 R F s A A A B ) A, TR 2 % L 20 A AR R R8s A R R
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EAPFFEMNAS BT S BERHIE 7 T 7R 1 ARG AT 0 JE i P (DA 55 R AiE A B 4R 5 LI I 4
BEFEATISREE D A AOLERSE (2022) B TREBRORAF IS IR TR G HUE S 5 TARMIEA T I G R, BR
W2 A A 8 R AT 55 A AN T AEHLAEA T Z IR A7 A v S R BE A A DGR EX T 38 22 ) i L
PRAE FIAL S AN GE WI0T , 24T 55 A BEAE AT M i 552 T 308 2o A 28 B0 I A R R AR A 47 O 1 55 ik — 2P s
BT EAMIRT ZAL55 AL BT TEXT 51 T TARAT 7= A U 52 10 a0 S T AR 32 W O R 32k i — 0, AR SOt
VER—MIELSF FRAE N R, AT A5 Ab B 20 B3 TR 6 TAER B A 22 e AL, JRINAE T, R Tl e £
155 Ab 33X — MR ERBE A T VPG T R A S (] F DR A 4 a7 T R B 0 AR 1 T A A T
— 7T, D3 T2 PRR 224 55 A B 20 T AT ke A T AR PR T 7 A B 80 L T A A A5, AT AE S 8 AR AR 55 o
P ) TR A FHELS I E BN TARR IS5 1, 55 —T5 i, 52 T N R 7B B 2 AT 55 Ab P2 &5 i) PR B AL 2=
11177 A AR B T AR AR R, AT SRR AN E Sl 58 i TAEAE 55 . AR SEAT g2 [m) I 52 ) 41 3 0 T A 45 0

MR,
(—)ZESHESRTATERHNXE

TEA LV BRI | AT 55 Ab B4 51 T A8 — 7 i IR) Y 9 B0 8 T W0 R DL b AR S R, B
SR T 5 TARE S5 RO AN 58 . D3 AR 1 G 24T 55 Ak BRI 1111 75 B AR AT 55 Hicda SoHfl B2 25 AN W 1)
PR 1 B e T R X HO AR IR G SR, WSR3 W], 2AT 55 A o 08 B3 TR B 0o A, 51
RABLAE T FLE S 52 AR )t — 20 S BAMAR S5 A B R A2 IR, ] TE A 7 5 AR X 24T
55 Ak BRI RT BEDS HA RO, 0f T 5% AN = #8 ZOC 2, YA AR R MR AR R A [
R A A TR A ) B S T U8 A B F R, e 2 9803 L5 D A 8155 2 AR B PR ]
(g A BRI PR AR T HE 2B S R S A A R AR A, LR A Y A
RSN (8 — PR E R 5, 1 58 P 1Y AR G — A B RPIR 2, 25 52 20 A A BT 1 i 15 558 1) 9 A5
22 AR AR S R AR Y AU MR R R T X AR AR AR DG 1 L L UK
{16 LA IR S SR U b > 7 5 90 9 4 S AR 2 4 B 1A 2 X R T A G 1 UL
FUARABURR 1) AR SHE SR W G T AR 2R 2 L AR SO B S AR 32 B S 458 D81 353 Wi TS v 1 45 1
VSRR, R TR AR PR 2 52 B T v A 55 AR A5 85 DR 3R 5 i 27 AR SCHEW | 224 95 Ab 1
VB —Fh TARIE S 210 B T AR SR 55 A M5 B, 5 T2 B Se 5 B RIS 25 A ) 9 AR £ s A
SEEL A BN

AR AR SR S BT AR i R 58 sl B T S e . FFE R I, AR sl o I 7 2 BAR 5 Wi 2
AR T B2 5 T AR A PR 1 £, T A 5 8] 22 4 s RNV A 40 2 A 85 AT 1) 2 i 9l A0 280 979 5 £
R AT AR R T T AEZS BE AT O () B T AR B AR BT AR A S A AR T X
ZAT S5 AL PRI X Z2AT 55 A BRAGIA A 22 52 e A AR 3 f AR AR 4% . — O i, 224 5 A B AT e 5% Ty —
M B BURHR A 00 AR S5, REAS e 2E L 1 Bl S AR S B, 915 53 T A8 TR A A i 0 i R i 5% X AN
53X AR HE AT A ST G T A TE 45 SR — 20 B SRR 9 51 T2 sz B AR < 3R A
Ay IRt A AT AR T, DRIk 2 SR B B AR S LABTAE R J ML S | b AT JLAR R B 5 0 5
— 7, ZAE S A TR T AR T E R IR TR S HA o — R R BB AEBUR Y TR
Ko KB TARZR 2R 53 TAT: 55 5¢ A 2803 FHRE , DA T Xk JH 222 4 5 A B0, 3o 5 1 (AR 977 0 28 38 35
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PR TR SRR A RA— 50 RIS EE T, 5 Tl BE 2 2T 55 Ab BE5 R 8 58 L TA/EAT 55 1fi 5 30 Y
TESTIR R AR, B2 2 TAE K " ARG e AT T 22 AT 22, A1 S T2 TR0 1] SR BBURIL 3k 6 gk L. 3kt 4
e HETF AR B AR b, BRI, 241 55 A B 1] 52 T A% 388 56 BT 55 i Bk v | I Hh it 5|
RAR B AR R JR S A8 05, SIa) B3 T A% 3 58 B 55 21 I R M | R A AR 1 1 0 7R 081 4 £

FET e AR R HI

Hla; 24155 40 B b B0 R 3 f 0 A IR A

H1b ; 24T 45 A B B A0 AL 15 £ i A IE

P FE B R R T AMATES MRS R A e AN R 1 3 A8 ( RIfie 2E TR 3 £ R BIT 4
RS ) BRI R I AT N 22 5 (b AR 0 L AR SO RFSE th | 2248 55 A B A 00 IS 1 1155 B ARRALE
REAE A A AR T A ot £ A, SCHEAT 103 5 [0 A1 SRR, RE S AR 1S (A T B A8 £ A0 7™ A B i SC
Jirid , 24155 b PR REAE MR 53 T A I AN BRAR TSRO 35 A7 J0 - R4S B A5 R, , 2 T 9 i L o TR 901
ATE B, [N 224 55 A B 2308 O3 TR 2 A SROTAR IR AT J0 - 407 B4 8., 2 T 9k i L g A 8 90 1
T AL, PR G , AR 3 AR B AN AT A8 83 8 i 20 5% T AR A A7 R ™ AR TRl e, EAAINR

—J7 T, ZAE 55 A BRI AAIE A BE TR 15 £ s, b T 08 1k 2R 3 5 £ 5 BT 58 i TAR AR 57
R A e rh SN O AR 2 R S ) T AR A 32 S W xk 22 AR 55, h s AR AT O R AR R, 1
S b AR R A AR AR I MAOGTE RS R TR S ARSI, R R I R AR RS SN AL
W SE B TARAT S5 o U, AT (e 2R 1 A 5T AP ) 3 DLk O S 38 B A, BE S B X 145 A
(B e A S8 S HEAR . RS A TR AR B SR A AR B B R URAR E E bR S
DRI AT S T R o 27 0 T ) SRR RE SR AR SR 2 1 AR 5512 ol s, i 250 1 8 1T LAk
B T T AR REA T o A A R

T35, 255 b PR AN AT U7 R R Y R U Ak T B A R 9 S A R B AR T A
PO T XS [ A0 i T LA RSB SEW T5 B E AR R AR A TR R R R T RERE Y e MR T TR

RS R, R T X 2T 55 AR SR INE , 5% TR DR 0 R B A TR B T FTIE M, e BRSS9 I R
AT, FBCRBLTAEHRIE PR DL, R AL T BB 3 35 A8 R B0 MR B 5 7 A TH AR ) T AR S 2, 1% B
AR i) L A BEDPR 28557 A G TRT R W), DT BELAS ISR AR SE B, e, B PE AR ZOR 2l 5% T FER
S N R IR T, TR IR A BRI B 0 o B A B i A B 1 B T RE 2 S MR A
ZREEAL S5 IR SRS

25 LRI | 24T 55 b BRSSO AN TR 58 A8 1 8 s 0 A 4 S A Sy 7 A B 1 I 1 ) 25 S A
SN — 5T, 24T 55 Ak P dek MR A B R 7 E A MARE 2R 3 Y A A A R S T B 4
R 16 TR T Bl PSS, BE I REAE — e R HE Ll AR SEAT Dy 5 5 — 5 I, 204 55 Ak Ll e e 4
L A BT VR B A P A 0 A A T AR 245 2R S R ] TR BB O S R SR, T 5 B
FEEE 2 TARHAE T

LTI, AR BB H2,

H2a . A B 15 45 R 2T 55 A0 35 AR SEA T Z R P AR
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H2b « B A R 45 4 s A AT 55 Ab B S T AR 2R 4T R =22 Tl A/ A

(Z)RRIEBRBWENRATIER

Feok TAE A (future work self) JE= AT TAF 1R FTHRAY 36 671 () R R TE G2 B FRAE , 1 BT A0 Ak T4 A &
AR E H AR 3 7, I FAR G HOCHE A BB & Je 5 2 R & AR SO AT R, B 57 17 45
(Strauss et al.,2012) “ FEA R TAE A FRAFERE_LA- I T AR TAE AFRIEWIE . Aok TAE A G =184
PRXF A TAE A IR AT WORLS) TR MRS IR ARG T A B Rk TAER B SRR WS I B2 5 M4
193], DA LA B A AR TAE F RIS L Kok TR B TR 0 B2 1 —Fh sh WL IR, SR A
AR R G =AY PR AR T PR 35 06 B vT RE VAT 224 55 A BT B3 T A2 A 5 A URIB AR 7 37
WL

FKTAE A BIEME ST AT 55 AP 53 T AR UERI T A A0 &, TR A FE AR R ok B
8 TR AR R AR R R A A5 A B = AR R L B, W A R ok TR A FR AR AR se Bl
F BB AT IO ST AR A AT JE B R T R EAIE T ShLR IR BRI R S AR 1 T OB 4 v 14 5%
TN AT 55 A B F SIS RIS E T R i & 7= AR AR BT £ 5 . ok, Aok TAE A 36
TEBHT R = 1 B TR AR TSI AR A TR, FA /N M i S ARk Z M 22 BE SR ZU S AL AT R DG 24T 45 b
PRI RR BT RE AR 0 B R R SR ML 2, TR Y Wi X 22 AT 55 A B B 3R 5 BRAR ROk TAR R A AT LR,
I PR S B AT 5 5% 2k B AR A B ZOTRAS Y I i & B TR R RY R A M A RS T
Ak TAE B IRBEAE Ry T8 TAERIBOLAE 517 ) . AR TAE B R 3E M BE X 51 1000 35 2 — Fh s LSS, A Bl
FHAE S S AR AR R AR OB B AT, 2 1 A ST E AR R IR B SR AR TAE A IR TS R R
(0 B3 T 200 T 2230 R T DI IR T L B B P & SR T 2 TN oG A B TAE # (6 FAT: 55 (4 24T 45 4k
BTSSRI TAESS S LASEEE A A FIrlscaR ™, b Sl & A 1A kR85 £ s T AL

A TAE [ FR I 6T 250815 2248 55 A 3% B3 T B AR L 98 4 A SRR . ROk TR 1 R A R A e 1Y
AMRIE SR TN SR A A AR, T/ SETE TAES A i i« 28 42 e 0 | e 1 %t 24T 45 A B A e v 1) 11 FR Ik
T A U itk 24T 55 AL XA AR AR AR 5 AR AR o AR S, ORI Y R ok A 18 FR AT R S AR T DG T
Y AR IR 2, DR R 2 10 7 00 T 2 A v R AT 55 A 3 AT R 3 300 IRV S A T SR R £R S
AR it 22 Xk — TARBESR . A, A Sk AR B FR I BB B2 A I Y 51 VA — S M A 06 TR TAER A 3R
FUG, XF 2455 b BRI T AR B ARAT 5 BAR A TR, DAL okt Al AT 880405 1] 0Lt XU 5 (4 PR, JH B 00 78 o) 1 4
SRR ZENR

FET e AR R HS

H3a: A TAE A FIE WL 1 0] 9615 24T 55 Ak BEOGH AR a2 08015 £ o ) 1 1) MR, B4 R0k T4 B R385 Wi
FERE R, 224145 b B AR 2 0 3 £ A 0 1 4 FH B

H3b: A A I FRIE 7 2 40 10 9815 224 55 A BH0KT B A0 78 o] 6 50 A) 1 1) VR, RIS R0k A B R0 b
FERRTIN , 24T 45 A BEGH )5 A0 AR 815 A3 st (4 1E [ VE R 555

FET UL agid Ak TAE B F T WX AR R e 241 55 b B TR AT Z | i e AR A
AW IR RO . — D7 T, DR TR AR AR RS R B, 24T 55 Ak B T B A R AR T s R
A PRI B3 TR TAEHEAEF T M 5 55 — 7 1, 5% TR AR Ok T4 1 3 35 0 B 4 MR s, 224 45 b B X A 1k
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T, AR H BB H4,

Hlban s AR AR 78 T E 1 1§52 308 80 0135 4 207 220 5 b B3 T AR B 70 22 1 8 e A48 1
AT AR 1 T T g i, 24T 95 A
LI o 12 AR5 8 0 AR A A7 ) | ok TR R |
5l B T 3

Hab AR T A 113 35 05 B B 160 98 3
7 80 R3S S A AT S A B TAHAE [ sqpspiem TR
TERZ I AR, Ak T AR A el
WA BE AR, 22T 55 Ak 2L 3ok 977 40 75 4 1 R 1
SO TARAAE AT o 9 1 1] B0 3

£ LT ASSCH B RIRANGE 1 /5.

— Wik

E1 #RERKEER

(—) BiiEW &

AR SCR IR T U WA ()45 1 PR A 7 =, A G2 S V05 A 2B b 30 7 A b DX Aol 5
T, FEIAE ) B A 2 B BR85S AR AR BIE Y, 4T 8 A AR SUR AR AR B . PR IE IR] 4 [T
it , FEGEA PR E R DL G B XL, IR R H ek R i e . S e AR n i
PN AR SCE SRR R SCBRE BLEAT A FRARA |, I 50 A e TR] A5OXT V5 R 1 A8 e A7 AR A A A DA g b 3
[ R 22 A sEma . 25— B (T1) 84 5t TR N D Geit 25 B 24T 55 Ab 3Rk TAE B FR I B, 56 —
BrBL(T2) 12 555 — 5 A MR8 2 ORI T 45 s M TARHE B AT m) 3, I B I 2 i, DA B T 1k 44

& E TR+ TS R G5 X PIB B R 5 5080 ATV IC . 5 — %8I & Al 45 550 1y, W Inl A 3808 4
409 173, A RPN 74. 36% ; WA~ RIS 1 [F) —HEA# KR 40 114 . 38 6] 75 B B R A 5008 3261 7
DO R B SRR TG Bkt | 7 22 0BR[] S5 B ) 0 SN B AR AR AS I, e A A4S 342 1A RUC XA
ISR Ky 83.62%

Hr 540 BN TA 187 A, b 54.68% , 61 TA 155 N, 45.32% 4F 88 7 1, E 2 e
26~35 % Fl 36 ~45 &, 430l 37, 72% 1 28. 36% ; = P Ji W, LR LA 410 52% , AR T
42. 40% WG 4 16. 08% ; TAEFFR 710, 10 4FLLF 5 71. 64% ,10 4 K VL I 7 28.36%

(D)ZENE

T B R UEAT BE 28088 AR SO T £ TR Y 5 (R AP E A Y MU 3R, JT AR 5 SCAb B 3 X
e SCRRAS B AT IR | M1, e 20 I R T A RIS ) o R PRI AR IR R R R AR IR AN D &
TR AL Tt Rk FH AR v F (Likert) FLATH MR AT I A N1 8157 SRR R G R ph (IR 3 55

ZAT 45 Ab B . SR FH R P S AN /R BUJE (2021) 1) il 4 ik 2, A A 3 AN, AR Fe ki A n - FR U A
CIEFE R BAL BRI IIAE 55, AR SOz 2R 119 5 B EL S R4 ( Cronbach” s ) 24 0.909

AR Ak R DR 2 (Neubert et al., 2008 ) > G il (14 T4 8 55 45 i 38, o rp (2 a0k 700 3045 5
SRS AR AL ] FE R A% 9 NI AR B 4351 R« FRAE TAE th S HL s, DA R PR B2 b S 3R 1 3 T
HbR”“Foo RIFTREAE AR b it e o A SO AR BRI 5 A5 o o 92 A B A 78 370 4 4 a2 3R A S I L sy
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ZE39°N 0. 974 F10. 976,

TAEHIEES Ty R FHJE P9 JR 45 (Kihnel et al.,2016) ™ Sl () & 2, £ & 6 AR, &M H o« B4R
TARAES AR B (HIRE A B 5E R . A SO iZ i R0 s B i R A 0.969

KA TAHE A FRIEMWTE R A (Guan et al.,2014) "' iy ih SRR 26, 36 4 AN 0 b H 4o Fk
AT LMRE Sy M R AR TAERIRE T, A SOz R i e B ELIE 280K 0. 809,

PR B R N VGRS R X6 PRI AR S (R M0, AR S0 25 AR SCHR T B0 52 TP AR 3
BN TAEAEBR G E 4 il AR it

Va Bl s Br 58548

() ERAXRESE AU ERE

K P4 R Ik A 7 78 7 12 R 7 (unmeasured latent methods factor ) 325 %6 AR 323k [/ 7 92 i 22 [7) R 64746
B, TR TR A4S B R, X2/df=2. 549 , RMSEA =0. 067, CFI=0. 948 , IF1=0. 948, TLI = 0. 943 ; 5[]
7 T AR 5 BRI A 45 R B R, X2 /df=2. 139, RMSEA = 0. 058, CFI=0. 965, IFI = 0. 965, TLI =
0. 958, 2 TS REL AR I K . X R UIBIRY LG T b5 JF B0A BRI A R [R5 125 R 745 21 W 1 olcss |, o
WA SCASAFAE ™ 2 1) S ) 7 7 A 22 [ AL

ARSCE AT AMOS 19. 0 o S A5 78 5 A7 96 314 R 72 AT LA 56 45 A8 o ) 1) IX 4330, 25 SRk 1
FiR o FHABRI A AR L, R R R Y 4% TG 48 AR (X /df = 2. 549, RMSEA = 0. 067, CF1 = 0. 948, IF1 =
0.948,TLI=0. 943) B i P T ILAMABE TR | 158 B AR 045748 Ht 22 ] 14 DX 080 R AT

x1 WIEEEFHWER

g X? df X2 /df RMSEA CFI IFI TLI
TR T (MT, PRO, PRE , FWSS ,WP) 1 080. 984 424 2. 549 0. 067 0. 948 0. 948 0. 943
YR TR (MT, PRO+PRE ,FWSS ,WP) 4 682. 264 428 10. 940 0.171 0. 664 0. 665 0. 635
=R (MT+PRO+PRE ,FWSS,WP) 5 236. 425 431 12. 149 0. 181 0. 620 0. 621 0. 590
T H AR ( MT+PRO+PRE+FWSS,WP) 5 652. 156 433 13. 053 0. 188 0. 587 0. 588 0. 557
B FR T4 ( MT+PRO+PRE+FWSS+WP) 8 459. 957 434 19. 493 0.233 0. 366 0. 367 0. 320

TE:MT AURZATS5 A PRO AL TSI 3 s PRE AR HZLIAT fnd s FWSS AIASK TAE A TR WP AR TARMEE T, 3R 3 [,

(Z)H#REFEIT SHEEST
AR T A PEG T A ST an 6 2 Firas . ATLAE SR RS £ 45 (b= 0. 425, P<0. 01) Al

FKFR(b=-0.258,P<0.01) , TAEHEZEAT A5 BHAEN R 5 FE S S IEAH G SE R (b=0. 261,P<0.01) , ZrArsh
AL A RTSCEE AR, PIE BAE T Hla A1 H1b, 3 R )5 S8 B TG B4 T IR 4

R2 HRMFEItSHEXSTER

At YifH i 1 2 3 4 5 6 7 8
1 HE51 1.45 0.50
2 AR 2.47 0.96 0. 086
3HERE 1.79 0.82 0.026 0. 059
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F2(&)

At ¥E i 1 2 3 4 5 6 7 8
4 TARAERR 1.98 1.02 0.084 0.868* 0.036
5 ZAL55 Ak 3.60 1.09  -0.132" -0.087 0.007  -0.059
6 fie AL T A 3.16 1.25  -0.096 -0.023 -0.021  -0.053 0.425™
7 BRI AT £ A 3.46 1.15  -0.047 -0.054  0.034  -0.025 0.562°* 0.359"
8 LAEHISESTH 3.21 1.16  -0.021 -0.015 0.012 0.014 0.182™ -0.258* 0.261*
9 Ak TAE B IR T M BE 3.17 1.18  -0.090  0.076  0.037 0.078 -0.022  0.045 0.077 0. 056

. " FR P<0.01, " FoR P<0.05, # 4,

(=) BRigHIE

AR AT Process Kt ( Bootstrapping ) ¥ K #E 4T XU H /i A8 it A I BEAG 30 , I AR 4 BT 485 SR L3 3,
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Does Multitasking Always Lead to Workplace Procrastination?
—A Perspective of Regulatory Focus Theory
JIAO Xinting' , ZHAO Huijun', MEN He®
(1. Capital University of Economics and Business, Beijing 100070;
2. Henan University of Economics and Law, Zhengzhou 450016)

Abstract; Multitasking is becoming a common workplace stress situation for employees. Domestic and foreign
scholars have engaged in discussions on multitasking but failed to reach a consistent conclusion. Thus, further
research is imperative to explore the impact of multitasking on employees’ work behavior. Based on the regulatory
focus theory, this paper constructs a dual mediation model to examine how multitasking affects workplace
procrastination through employees’ work regulatory focus. It also explores the boundary role of future work self-
salience in the mechanism, aiming to provide a comprehensive understanding of the relationship between
multitasking and workplace procrastination.

This paper uses a questionnaire-based investigation to collect data, examines 342 sets of two-phase survey data, and
produces the following results. (1) Multitasking can induce promotion focus and prevention focus. (2) Both respectively
play a mediating role between multitasking and employees’ workplace procrastination. (3) Future work self-salience can
enhance the positive relationship between multitasking and employees’ promotion focus, and can augment the mediating
role of promotion focus between multitasking and workplace procrastination. (4) Future work self-salience can weaken
the positive relationship between multitasking and prevention focus, and can also attenuate the mediating role of
prevention focus between multitasking and workplace procrastination.

The findings provide the following theoretical contributions. First, it enriches the research on the impact of
multitasking on workplace procrastination. By verifying the double-edged sword mechanism of how multitasking
affects workplace procrastination, this paper provides a theoretical basis for individuals and organizations to
comprehensively understand multitasking, offering a new perspective for resolving the controversy over the
relationship between multitasking and workplace procrastination. Second, it effectively reveals the mechanism of
individual regulatory focus in the differential impact of multitasking on workplace procrastination, expanding the
applicability of regulatory focus theory in multitasking. Finally, it reveals the moderating role of future work self-
salience in the mechanism of multitasking affecting workplace procrastination, broadening the boundary conditions
for the impact of multitasking on employees’ psychological and behavioral performance.

This paper provides practical enlightenment for human resource management under the multitasking phenomenon.
First, organizations and employees should have a comprehensive understanding and correct approach to multitasking in
the workplace to maximize benefits and avoid harm. Second, enterprises and managers should attach importance to
the work regulatory focus of employees in the workplace and guide them to actively face the pressure of multitasking
in the workplace. Finally, organizations should fully consider the impact of employees’ future work self-salience on
individual and organizational outcomes in management practice and make it a focus in employee recruitment,
selection, training, and other processes.

Keywords: multitasking; promotion focus; prevention focus; workplace procrastination; future work self-salience
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