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oAb S, NS i AN RAR AR EL , g, N HE AR IR R AR AELARAEL , ¢, T R 5 IR AR ELAR SR A, m
AR A7 TR e R R
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Research on Influence Mechanism of TMT Dominant Logic on Corporate Dynamic
Capability Formation and Emergence Effect of Complexity
LI Xingwang"”>, MEI Bujun’, LI Bingjie*
(1. Inner Mongolia Agricultural University, Hohhot 010018
2. University of Finance and Economics, Ulaanbaatar 13381 ;
3. Hetao College, Bayannur 015000 ;

4. Tianjin University of Finance and Economics, Tianjin 300222 )

Abstract ; The top management team (TMT) is an important pre-factor of dynamic capability formation, with
few addressing the complex mechanism of TMT on dynamic capability formation. Based on the complexity science
emergence theory and the dominant logic theory, this paper develops a model of the mechanism of TMT on dynamic
capability formation, and analyzes the emergence of this complex mechanism. The results show that the mechanism
of TMT dominant logic on dynamic capability formation contains five major components, including individual
dominant logic and environment, which can be further divided into 13 elements. There is a nonlinear relationship
between dynamic capabilities and these elements, and its mechanism of action is emergent. Specifically, the
greater the total entropy value of emergence, the stronger the corporate dynamic capability. In addition, this paper
uses genetic algorithms to solve seven situations composed of various elements with high relevance to the corporate
dynamic capability, and enterprises can match one of them based on their own factors, and enhance their dynamic
capabilities by coordinating the relationship between elements in a specific situation.

Keywords: top management team; TMT dominant logic; emergence; dynamic capability; genetic algorithm
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