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Ak, © O AR GVE B AT ARG . L, H A BE A0 (& BEPE A 57 PRALIR 2 S0 57—
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T 1 ARERE TR 2 ORI 3 53 AR BE TAR 27 34 AU B U5 AR TAR IR 6 AUFRMEAT 1B

HIZR 3 WAL, BT A 25 R — B KCE BN T 0.9 DR Bk 2 rp 8 o 8072 197 sl 2 i 4 AR RO AR
ZHR, X WERE TEEEIF AR R AR AR S, 75 B0 AR R 25 M AR 2R 4T
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L E3 R TAR R RS
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— M T I RARE 0. 75, BITEREASH /21X T M B AR 4 I S8 09 v, 2 R 23 S8 0148 7™ A 1 F2 3l B A%
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Fun or Expedient?
—Research on Gig Workers’ Willingness to Work
WANG Wenju'*, WEI Wei', LIU Beini’
(1. Beijing Wuzi University, Beijing 101149 ;
2. Capital University of Economics and Business, Beijing 100070 ;
3. Beijing Technology and Business University, Beijing 100048 )

Abstract: This paper takes 327 digital gig workers as the research samples, and uses the fuzzy-set qualitative
comparative analysis ( fsQCA ) method to explore how the interaction between purpose rationality and value
rationality affects digital gig workers’ willingness to work under the rational choice theory. The findings are shown
as follows. Firstly, family support is an important factor influencing digital gig workers’ willingness to work.
Secondly, competency perception and workplace fun, as important motivators of active work willingness, have a
certain substitution effect. Thirdly, digital labor is a future-oriented form of labor. Considering the configuration,
this paper composes and examines the interaction process and configuration effect of several antecedents of active
and passive work intentions, to compensate for the limitation of single-factor studies.

Keywords: gig economy; digital gig worker; digital labor; digital platform; willingness to work; rational

choice; configuration effect
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