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Impact of Gig Workers’ Perceived Decent Work on Work Engagement
—A Moderated Mediation Model
CHEN Jiagian, ZHAO Shuming, DING Chen, CHEN Yining
(Nanjing University, Nanjing 210093)

Abstract; The rise and popularity of the gig economy broke through the place restriction of decent work and
broadened its contextual extension. However, current studies on perceived decent work mainly focus on traditional
wage workers, with few addressing its impact on gig workers. Based on the self-determination theory, this paper
develops a moderated mediation model to investigate the relationship between perceived decent work and work
engagement of gig workers. According to the sample of 391 gig workers, it is found that perceived decent work has
a positive impact on work engagement, and psychological empowerment serves as a partial mediation in this
relationship. Moreover, perceived algorithmic control negatively moderates the relationship between perceived
decent work and psychological empowerment, and the indirect effect of perceived decent work on work engagement.

Keywords: gig worker; perceived decent work; psychological empowerment; perceived algorithmic control ;

work engagement
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